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INDIGENOUS
STUDENT
RECRUITMENT
INITIATIVE

The Indigenous Student Recruitment Initiative (ISRI) was created in
2016 with the primary role of recruiting and hiring Indigenous
students enrolled full-time in post-secondary studies, for various

o Applicants must self-identify
as Indigenous (First Nations,
Métis or Inuit) to be eligible

positions as AAFC. « Job opportunities all across
Canada

e Part-Time / Full-Time

» Flexible work (Possibility of
Remote work if needed)

e Culturally aware advisors

e Support from AAFC's
Indigenous Network Circle

The goal of this program is to give Indigenous students the working
experience needed for future job opportunities, with the intent of
facilitating successful full-time careers post-graduation.

Variety of jobs in the field of:
Science- Agriculture, Biology, Chemistry, Laboratory and Field Work
Corporate Services- Administrations, Policy & Programs,
Communication, Finance, Human Resources, IT

Savannah Fortin-Ferguson
Indigenous Student Advisor, ISAO
savannah.fortin-ferguson@agr.gc.ca

Bailey Sappier
Project Officer, ISAO
bailey.sappier@agr.gc.ca

aafc.isri-irea.aac@agr.gc.ca

The Indigenous Support and Awareness Office
(ISAQ) consists of a team of Indigenous
employees with a focus of Indigenous
recruitment and retention in the public service.
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